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Appendix B: Key Definitions for Washtenaw Coordinated Funders RFP #7454 

 
Diversity - Being composed of a demographic mix of an intentional collection of people, taking into account elements 
of difference across national origins, languages, ethnicities, races, skin colors, cultures, generations, religions, 
spiritualties, socio-economic backgrounds, gender identities and sexual orientations, as well as different skills, abilities, 
customs, values, behavioral styles and beliefs.1

1   
 

Equity- We define equity as the presence of justice and fairness within the procedures, processes, and distribution of 
resources by institutions or systems2 
 
Social Equity - Social equity means that all persons in Washtenaw County have fair and equal access to livelihood, 
education, resources, and other social securities; full participation in the political and cultural life of the community; 
self-determination in meeting fundamental needs; and equal status and rights under the law. To achieve social equity, 
measures must be taken to eliminate enforced social class and discrimination in systems, based on unchangeable 
parts of a person’s identity, such as race, gender, age, place, sexual orientation, origin, class, or income.  
 
Economic Equity - Economic equity is the state in which goods and incomes are fairly distributed among all persons 
in Washtenaw County. Currently, large differences exist in relative incomes for people of different races, ethnicities, 
and presenting genders. To achieve economic equity, actions must be taken to eliminate poverty and differences in 
income currently sanctioned by systems, policies, and institutions, and then replaced with systems that produce equal 
opportunity for all to achieve the American dream of prosperity in return for hard work and a universal system of 
support that includes an adequate safety net for those in need.  
 
Racial Equity - Racial equity is the state in which race and ethnicity no longer adversely shape an individual or 
group’s experience with power, access to opportunity, treatment and outcomes. 

 
Historical and Systematic Racism- Present day conditions resulting from institutional (e.g. government) policies, 
cultural practices and/or historic injustices, from slavery to segregation to redlining (the practice of denying services, 
either directly or through selectively raising prices, to residents of certain areas based on the racial or ethnic 
composition of  those areas). For example, the great expansion of wealth post WWII was fueled by policies such as 
the GI Bill, which mostly helped white veterans attend college and purchase homes with guaranteed mortgages, 
building the foundation of an American middle class which largely excluded people of color.3  

 
Inclusion – The full engagement of individuals sharing power at all levels of an organization. All members are valued, 
respected and supported. The act of inclusion is reflected in an organization’s culture, practices and relationships that 
support a diverse workforce and is an intentional demonstration that counters the historical exclusion of 
underrepresented communities. Inclusive organizations ensure equal and full participation in decision-making 
processes by considering all views. While a truly “inclusive” group is necessarily diverse, a “diverse” group may or 
may not be “inclusive.”4

  

 
Marginalized People and/or Populations- Those excluded from mainstream social, economic, cultural, or political life. 
Examples of marginalized populations include, but are by no means limited to, groups excluded due to race, religion, 
political or cultural group, age, gender, or financial status.5

  

 
 
 

                                                           
1 Definition provided by the D5 Coalition and Michigan Nonprofit Association/NEW Center’s Diversity, Equity and Inclusion Toolkit 
2 Definition provided by the D5 Coalition and Michigan Nonprofit Association/NEW Center’s Diversity, Equity and Inclusion Toolkit 
3 The Asset Value of Whiteness: Understanding the Racial Wealth Gap. Published by Demos and the Institute on Assets and Social 
Policy at Brandeis University 
4 Definition provided by the D5 Coalition and Michigan Nonprofit Association/NEW Center’s Diversity, Equity and Inclusion Toolkit 
5 The SAGE Encyclopedia of Qualitative Research Methods 
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